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• 7 DEA Licenses  
• 6 Certifications
• Registration fees for numerous conferences including NONPF, 
pharmacology and others. 
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• Recall, that faculty get 50% of income from their faculty practice. This can be put 
into a faculty development account, or taken as a quarterly pay-out. 
• University-wide budgetary changes led to each college having to account for 
fringe benefits associated with quarterly compensation payouts. Fringe benefits 
are a percentage of pay … so if a faculty takes a quarterly payout, then their pay 
increases thus the fringe benefit cost increases. 
• Prior to start of FY 2018-2019, MCNP and CON Administration requested FPC 
review and suggest changes to distribution model to account for fringe benefits, 
with it anticipated that fringe benefit rate would be ~25%. 
MCNP and FPC had discussions and held numerous open forums for practicing 
faculty
• MCNP & FPC suggested new distribution model substantially decrease the 
amount that went to FPF. This was approved by College Administration
Other changes: streamlining the process itself. Process needed some improvement! 
Changes to UNMC reimbursement processes meant that we couldn’t wait for the 
next FPF to discuss reimbursement. If request was for license or certification 
required for faculty practice, request was automatically approved as long as funds 
were available. 
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All conference and continuing education requests were temporarily suspended. 
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Overall, it is a very exciting time for faculty practice at UNMC. 
Faculty practice has grown in the last 4 years, and that growth has come with some 
challenges along the way. 
UNMC has been able to optimize faculty practice through contracts at non‐university 
clinics. 
I am very excited to see what the next 4 years will bring.  
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